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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I..+.+e+eedOhn M. Chavez 
‘ Room E-430 
JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II......--Edward I. Weintraub 
Room 3580 
1515 Broadway 
New York, NY 
212-944-3435 


New Jersey 

New York 
Puerto Rico 
Virgin Islands 


10036 


Region III.......Jorn P. Hord 
Roo.n 2460 
Delaware 3535 Market Street 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Philadelphia, PA 19104 
215-596-1139 


Region [V.ceee »++Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, GA 30309 
404-881-4495 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
lennessee 
Kentucky 


1 Pe John D. Mellott 
Room 772 
230 S. Dearborn Street 


Chicago, IL 60604 
312 <383.-6976 


Illinois 
Indiana 
ichigan 


Region Vi....eeseeeee-Les Gaddie 

Room 220 
Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 
Ok1 ahoma 214-767-4776 
Texas 


Region VII..+++++.5+-Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, MO 64106 
816-374-5481 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII.........-Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837-4235 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region IX.-eeeeeeee--d0e B. Kirkbride 

Room 11201 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, CA 94102 
415-556-3423 


Arizona 
California 
Hawaii 
Nevada 


REGION Xeweeevecccese Vacant 

Room 3094 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 


Alaska 
Idaho 
Oregon 
Washington 
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SECRETARY DONOVAN TO DEDICATE 
NEW MINE SAFETY FACILITY 


WASHINGTON -- Secretary of Labor Raymond J. Donovan will help lay the 
cornerstone at a new federal facility for testing and approving mining equipment 
at Dallas Pike, W. Va., on July 11, 1983. 


The building, one of two structures being built for the Labor Department's 
Mine Safety and Health Administration (MSHA) as additions to its Approval and 
Certification Center, will house laboratories and office space. The Center 
engineers and specialists perform the various investigations and tests required 
by the Federal government to ensure that various products are safe for use in 
mining. 


Honored guests invited to participate in the ceremony include Under Secre- 
tary of Labor Designate Ford B. Ford, U.S. Senator Robert C. Byrd, United Mine 
Workers of America President Richard L. Trumka, and representatives from the 
American Mining Congress and the Ohio Valley Industrial and Business Develop- 
ment Corp. About 300 others, including representatives of the mining and equip- 
ment manufacturing industries, are expected to attend the dedication, which 
will begin at 9:30 a.m. 


Scheduled for occupancy in fall 1983, the new facility will provide the 
Center with additional office space for engineering and administrative work 
and laboratories for conducting flammability, electric current and high voltage 
tests. Another structure, also to be finished la*er this year, will house 
explosion and fire test galleries. 


# # # 
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BLACK PARAPLEGIC FINDS 
PAYCHECK KEY TO INDEPENDENCE 


CHICAGO -- Eva J. Drake took a voluntary cut in earnings to go to work 
after nine years in a wheelchair because she would rather have a job than get 
paid for staying home. 


Drake, 40, is employed in a two-year temporary clerical position with the 
_ Department of Labor's Office of Worker's Compensation Programs (OWCP) in 
icago. 


_The job provides less in take home pay than the disability checks she 
received from Social Security but to Drake it doesn't matter. 


"All but one of my three boys are out of school now," says Drake, who 
chose to stay home after being injured so that“I could be there when the boys 
needed me. \ 


"And now I love getting out of the -heuse to come here to work," she adds. 


OWCP administers the Federal Employees’ Compensation Act, which provides 
benefits for federal employees and certain other groups who suffer job-related 
injuries, diseases or death, and their survivors or dependents. 


The agency also administers the Longshoremen's and Harbor Workers’ 
Compensation Act and the Black Lung Benefits Reform Act. 


Drake's duties as a rehabilitation clerk include case management, typing 
and filing and are important to her for personal reason. 


"I can syapathize with the injured worker, sitting at home wondering if 
the doctor bills are being paid or if that check is really in the mail," she says. 


"I know what it means to wait for someone to return a telephone call. 


Before her injury, Drake had been a nurse's assistant in various Chicago 
hospitals for 12 years and had never worked in an office. When she decided to 
return to work, clerical employment “seemed appropriate," she says. 


In 1981, Drake enrolled in a clerical training course offered by Jewish 
Vocational Services in Chicago and was later placed in a training position with 
OWCP. 


"The people were all positive; there is excellent access to the building 
and transportation is not a problem. When I was offered a temporary job, I 


accepted immediately,” she says. 
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When the temporary appointment ends, there is no guarantee Drake will be 
hired on a full-time basis. But if not, "I know I'll have the experience and 
skills to find work on my own," she adds confidently. 


Drake believes handicapped people are just as capable of being totally 
independent as anyone else. 


And, for her, a paying job is essential to that independence. 


# # # 





Week of July 11, 1983 


U.S. EMPLOYMENT SERVICE MARKS 
HALF-CENTURY OF MATCHING WORKERS WITH JOBS 


WASHINGTON -- The U.S. Employment Service (USES) this year marks its 
50th anniversary of service to the nation's workers and employers. 


Since it was established during the Great Depression by the Wagner-Peyser 
Act of 1933, USES has continually expanded its role in linking people who 
need jobs with employers who can use their skills. 


Today, this federal-state network of 2,400 public employment offices-- 
known in many areas as the Job Service--offers free occupational testing, 
counseling and referral service, as well as up-to-date information about 
labor markets, available jobs and training opportunities. 


In 1982, USES and its affiliated state employment security agencies 
placed almost 5 million workers in private-sector jobs. Millions more 
benefited from the varied types of assistance the Job Service can provide. 


Employers, for example, can turn to the Job Service for help in 
recruiting workers for either their general workforces or for vacancies 
that require special skills or experience. Through interviews and 
occupational aptitude tests administered by trained employment specialists, 
the Job Service assures that only those applicants suited to an employer's 
specifications are referred. 


In virtually all major urban areas, lists of local job openings are 
maintained and updated daily in computerized job banks. In 21 states, 
instantaneous or overnight computerized matching helps bring applicants 
and jobs together. 


USES administers specialized job-finding help for veterans, youth, 
women, older workers, handicapped persons, migrant and seasonal agricultural 
workers and economically disadvantaged persons. Services can range from 
helping a jobseeker locate child care or transportation to referring the 
applicant to an appropriate job training program. 


Job Service offices can also refer clients to community agencies” 
providing such help as family counseling, financial assistance, vocational 
rehabilitation, veterans benefits or health care, if these are needed to 


go to work. 


Employers wishing to take advantage of income tax savings under the 
Targeted Jobs Tax Credit for hiring hard-to-employ workers can obtain the 
necessary certification at their nearest Job Service office. 


-more- 
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More than 1,000 Job Service offices have employer committees that 
meet regularly with local employers interested in improving Job Service 
operations. 


Any citizen or legal resident of the U.S. who is able and desires to 


work can apply at the local Job Service office, listed in the state 
government section of the telephone directory under such names as Employment 


Security Commission or Employment Service. 
# # # 
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MONTHLY LABOR REVIEW REPORTS ON DIFFERENCES 
BETWEEN HMOs AND OTHER HEALTH PLANS 


WASHINGTON -- Enrollment in health maintenance organizations has nearly doubled 
in recent years, although participation in HMOs remains sma1] compared with other 
health plans, according to an article in Monthly Labor Review, published by the 
Bureau of Labor Statistics of the U.S. Department of Labor. 


Benefits provided by health maintenance organizations generally are more comprehensive, 
and worker contributions to premium costs are higher than for traditional insurance. 


The article, by BLS economists Allan Blostin and William Marclay, is based on the 
agency's 1981 survey of the incidence and characteristics of employee benefit Plans in medium 
and large firms. The survey, which covers 21.5 million workers across most private industries, 


analyzes plans paid at least in part by employers. 


Ten years ago, the growth of HMOs was greatly stimulated by passage of the Health 
Maintenance Organization Act. The June 1981 enrollment in HMOs (subscribers and covered 
dependents) totaled 10.3 million, nearly double the enrollment 7 years earlier, according to 
the U.S. Department of Health and Human Services. 


However, despite this impressive growth, HMO coverage is still rather limited, the survey 
indicates. Although 97 percent of the workers wittiin the scope of the survey had health 
insurance plans, only 3 percent participated in HMOs. 


While the HMO Act requires many employers to offer a dual choice of health insurance 
plans, the authors say, "indications are that relatively few workers having the option 


actually select these prepaid arrangements.” 


The survey found some significant differences in cov :rage provided by HMOs and other 
health plans. 


Extended care ir. a licensed nursing facility or through home health care services was 
provided in virtually all HMOs, compared with about three-fifths of other plans. Dental 
care and prescription drugs are covered more frequently by other insurers than by HMDs. 


isi enefi ed with one-fifth of the 
Three-fourths of the HMOs included vision care benefits, compar 
other plans. Generally, however, HMOs with vision care provided only eye examinations, Oa 
traditional insurers with vision care coverage usually included eyeglasses and contact lenses, 
as well as examinations. : 
' 
HMOs i iff in e £ coverage, the authors 
r plans have significant differences in extent o 
te A agatag dh provide unlimited hospital-related care for physical ailments-—~-such as 
' a ae board, surgical care, and doctor's visits to the hospital~-with no ager he *. 
ubscriber remiums'; other health insurers typically curb such benefits through ceilings 
pees neds limits on the maximum number of days of hospitalization coverage, or through 
’ 


deductible or coinsurance provisions, 





BLACK NEWS DIGEST - 7/11/83 
HMOs - P. 2 


Regarding premiums, the 1981 survey found that nearly three-fourths of all non-HMO plans 
were fully paid for by employers for employee coverage, but only one-third of the HMO plans 
were nonscmylatony . 


Moreover, when employee contributions were required, they were higher, on the a 
for HMO services. 

The authors note that consideration of employee premiums focuses on just one aspect of 
total health care costs borne by employees, thereby ignoring such factors as out-of-pocket 
employee expenses at the time services are rendered. 


According to the article, "full comparison of HMOs and traditional insurers must consider | 
more than cost factors, including quality of care and intangibles such as doctor-patient 
relations, and the health of the insured.” 


The Monthly Labor Review, a professional journal, is available from BLS regional offices 
and the Government Printing Office for $3.50 (annual subscriptions, $26). 


# # # \ 
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OSHA ISSUES FINAL STANDARD 
FOR SHORESIDE MARINE TERMINAL WORKERS 


WASHINGTON -- The U.S. Department of Labor's Occupational Safety and Health 
Administration announced a final rule to protect an estimated 680,000 workers 
—— in onshore marine cargo handling -- one of the nation's most hazardous 
industries. 


"The onshore marine cargo-handling industry has an occupational injury 
incidence rate more than twice the average rate of that for private industry as 
a whole and a severity rate more than three times as great," Assistant Secretary 
of Labor Thorne G. Auchter, head of OSHA, said. 
| 
"Our new standard addresses specific hazards of the industry and is 
expected to help reduce both fatality and injury rates, while its performance- 
oriented provisions and phase-in concept will allow the flexibility needed to 
increase efficiency and greatly reduce costs." 


In the final standard, OSHA deleted many requirements directed mainly at 
manufacturers, and dropped provisions which were obsolete or not applicable to 
marine terminals. This, in addition to the-performance-oriented approach, 
reduced the volume of the proposed standard to one-sixth that of the existing 
rules currently applying to marine terminals. 


The new standard, which becomes effective October 3, applies to onshore 
eargo handling on both the East and West Coasts, the Gulf Coast, the Great 
Lakes, and inland waterways. It covers an estimated 80,000 workers directly 
involved in onshore cargo handling and 600,000 in related operations such as 
trucking, repair and maintenance, customs and - cher inspections, supervision, 
and vending. 


Bureau of Labor Statistics figures show that in 1981 the injury rate for 
marine cargo-handling both onship and ashore was 20.0 per 100 workers compared |; 
to 8.1 per 100 workers in private industry as a whole, while the severity rate 
was 11.7 days lost per 100 workers compared to 3.7 days lost per 100 workers 
respectively. 


The final rule is a "vertical standard," which applies exclusively to one 
industrial activity, rather than a “horizontal standard," which applies to all 


industries. 


The final rule addresses hazards associated with hoisting gear, toxic 
or flammable atmospheres, materials handling, powered industrial vehicles, 
ship's gear, vehicle and pedestrian traffic, specialized operations such as 
menhaden handling, and intermodal containers and roll-on and roll-off vehicles. 


-more- 
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The new regulation will cover employment in or on wharves, bulkheads, 
quays, piers, docks, or other berthing locations and adjacent storage or 
contiguous areas, and structures devoted to receiving, handling, holding, 
consolidating, and loading or delivering waterborne shipments. Included are the 
maintenance areas of the terminal and equipment. 


Marine cargo-handling operations on board ships are covered by OSHA's 
safety and health regulations for longshoring. 


Currently, onshore marine cargo-handling operations are partially covered 
by applying provisions of the longshoring standards to similar operations in 
marine terminals, and applying OSHA's general industry standards to operations 
not covered by the longshoring provisions. 


"The attempt to apply and to enforce provisions from different standards to 
shoreside activities has led to a fragmentary approach to compliance activity," 
Auchter said. "This produced misunderstanding and dissension and has not 
provided adequate employee protection." 


Auchter explained that several groups asked OSHA to consolidate all the 
regulations applicab’e to marine terminals in a comprehensive set paralleling 
those for cargo handling onboard ships. 


Another method of reducing costs and avoiding regulatory rigidity is the 
standard's use of a range rather than a specific figure for design or 
construction specifications. 


Under the final rule OSHA's general industry standards still apply to all 
production or manufacturing areas located at a marine terminal. 


The general industry standards still cover electrical safety; toxic and 
hazardous substances (except when the substance or cargo is contained or is in a 
sealed, intact package complying with Department of Transportation (DOT) 
requirements); noise; commercial diving operations; safety requirements for 
scaffolding; and abrasive blasting. 


OSHA worked closely with the U.S. Coast Guard throughout the development of 
the standard to ensure that the requirements complement and do not conflict with 
the Coast Guard's regulations. Under the OSH Act of 1970, OSHA does not have 
jurisdiction in those areas, such as fire protection, in which the Coast Guard 
exercises its authority. 


Thus, working conditions involving bulk storage, handling and transfer of 
flammable and combustible liquids and gases, and hazardous cargo will not be 
covered by the proposed regulations where they are covered by Coast Guard rules. 


Similarly, working conditions subject to regulations of the Office of 
Pipeline Safety of the Materials Transportation Bureau of DOT will not be 
covered by the final rule where the Office's regulations apply. 


Notice of the standard was scheduled to appear in the July 5 Federal Register. 


eee. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Women are on the payrolls of every major industry group but are especially 
concentrated in the service-producing sector of the economy. Of all employees’. 
in the service-producing sector in 1982, half were women; in contrast, women made 
up a little over one-fourth of the workers in goods-producing industries, according 


to a U.S. Labor Department publication. 
# # # 


Between 1972 and 1982, the number of women working in clerical and 
professional occupations rose by more than 50 percent to 23 million. A 
_ Substantial increase also occurred in the service occupations, which in 
1982 accounted for one out of five employed women, according to a U.S. 
Department of Labor publication. | 


## # 


Women remain concentrated in the tradittonally female occupational fields; 
in 1982, 99 percent of secretaries, 96 percent of nurses, and 82 percent of 


elementary school teachers were women, according to “Women at Work: A Chartbook," 


published by the U.S. Department of Labor. 
# # # 











